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Learning Objectives

As a result of this session, participants will be able 
to:

1.Define gender integration in health programming

2.Apply the gender equality continuum tool to 
assess the level of gender integration in health 
programs



Defining Gender…

A culturally-defined set of economic, social, and 
political roles, responsibilities, rights, entitlements and 
obligations associated with being female and male, as 
well as the relationships between and among females 
and males.

The definition and expectations of what it means to be 
a male or female varies across cultures and over time.  

Transgender individuals, whether they identify as men 
or women, can be subject to the same set of 
expectations.



 Several Policies and Strategies that support Gender 

Integration as an Agency-level priority:

– Gender Equality & Female Empowerment Policy

– US Strategy to Prevent & Respond to GBV Globally

– Vision for Ending Child Marriage 

– National Action Plan on Women, Peace & Security

– Counter-Trafficking in Persons Policy

– Youth in Development Policy

– National Action Plan on Children in Adversity

– Democracy, Human Rights, and Governance Policy

USAID Gender Policy 

Landscape



Gender Equality and Female 

Empowerment Policy

GOAL:  “to improve the lives of citizens around the world by advancing 

equality between females and males, and empowering women and girls to 

participate fully in and benefit from the development of their societies.”

OUTCOMES:
•Reduce gender disparities in access to, control over and benefit from 

resources, wealth, opportunities and services - economic, social, political, and 

cultural; 

•Reduce gender-based violence and mitigate its harmful effects on individuals; 

and 

•Increase capability of women and girls to realize their rights, determine their 

life outcomes, and influence decision-making in households, communities, and 

societies.



USAID Gender Architecture

 Senior Coordinator for Gender Equality 

and Women’s Empowerment in the Office 

of the Administrator

 Office of Gender Equality and Women’s 

Empowerment (GenDev)

 Gender Champions throughout Agency 

consists of network of Gender Advisors and 

Points of Contacts in Regional Bureaus, 

Pillar Bureaus, and Field Missions

 Global Health (GH) Gender Team consists 

of Gender Advisors and Points of Contacts 

in: Office of Population & Reproductive 

Health (PRH), Office of HIV/AIDS (OHA), 

Office of Health, Infectious Disease, and 

Nutrition (HIDN), and Office of Health 

Systems (OHS)



Required Gender Analysis (ADS 205)

Identify gender-based constraints or opportunities that shape women’s and men’s, 

boys’ and girls’ health and well-being and ability to live productive lives.

Should include descriptive statistics on gender gaps plus data on:

• Access To and Control Over Resources (A person’s ability to use and benefit 

from social, economic, cultural, and political resources.)

• Knowledge and Beliefs (“Who knows what and how do they know it”)

• Practices, Participation, and Time Use (The influence that gender roles have over 

a person’s behavior, participation in public and private life, and how they use their 

time)

• Laws and Policies (how people are regarded and treated by both customary and 

formal legal codes and judicial systems)

• Power… a cross-cutting issue (ability of people to decide, influence, and control 

their lives and personal choices)



Gender Integration throughout the 

Program Cycle



Gender 
Equality and

better 
development 

outcomes

GENDER EQUALITY CONTINUUM TOOL

Exploitative Accommodating Transformative

Gender Aware

Gender Blind

Reinforces or takes 
advantage of gender 
inequalities and 
stereotypes

Works around existing 
gender differences and 
inequalities

• Fosters critical examination of 
gender norms* and dynamics

• Strengthens or creates systems* 
that support gender equality

• Strengthens or creates equitable 
gender norms and dynamics

• Changes inequitable gender 
norms and dynamics

Ignores: 

• the set of economic/social/political roles, rights,

entitlements, responsibilities, and obligations 

associated with being female & male

• power dynamics between and among men & women, boys & girls

• Examines and addresses these 

gender considerations and adopts 
an approach along the continuum 

* Norms encompass attitudes and practices
* A system consists of a set of interacting structures, practices, and relations

GOAL



Gender Exploitative Programming
– “What kind of mother would give her baby HIV?” (PMTCT)

– “Conquer” “Be a Man” condom campaigns

Gender Accommodating Programming
– Enlisting brothel owners in enforcing 100% condom-use policy

– Community-based distribution of contraceptives for women

Gender Transformative Programming
– Small group discussions with youth about gender norms

– Improving ANC for HIV+ women by addressing gender equality, special 

spousal counseling, bringing in husband for testing, linking women with 

NGOs and specific obstetrician

– Joint couples counseling for FP and HIV addressing gender norms and GBV

Gender Continuum Examples



Gender Integration Principles

 Do no harm at a minimum – definitely not 

exploitative

 Should always be gender aware and move to 

gender transformative

 Programs/activities can move back and forth 

along the continuum and may contain elements 

of all three



 USAID Gender Equality and Female Empowerment Policy

http://www.usaid.gov/documents/1865/gender-equality-and-female-empowerment-policy

 United States Strategy to Prevent and Respond to Gender Based Violence Globally 

 http://www.usaid.gov/gbv

 ADS Chapter 205

 http://www.usaid.gov/ads/policy/200/205

 “How to Notes” (on ProgramNet)

https://programnet.usaid.gov/program-cycle-topics/gender (ProgramNet)

https://programnet.usaid.gov/how-to-note-gender-project-design (Gender and Project Design)

https://programnet.usaid.gov/library/how-note-gender-pprs (Gender and PPRs)

https://programnet.usaid.gov/how-to-note-gender-mrrs-ops (Gender and MRRs /OPs)

 A Practical Guide for Managing and Conducting Gender Assessments in the Health Sector

www.igwg.org/Articles/genderassessmentguide2013.aspx

 Compendium of Gender Equality and HIV Indicators

 http://www.cpc.unc.edu/measure/publications

 GHI Supplemental Guidance on Women, Girls and Gender Equality Principle

http://www.ghi.gov/resources/guidance/161891.htm

Resources



 Clinical Management of Children and Adolescents Who Have Experienced Sexual Violence: 

Technical Considerations for PEPFAR Programs

http://www.aidstar-one.com/focus_areas/gender/resources/prc_technical_considerations

 Program Guide on the integration of GBV into HIV Programs

www.aidstar-one.com/focus_areas/gender/resources/pepfar_gbv_program_guide

 SASA! http://www.raisingvoices.org/sasa/

 Stepping Stones http://www.mrc.ac.za/gender/stepping.htm

 Image (Intervention with Microfinance for AIDS  Gender Equity)

 http://www.wits.ac.za/academic/health/publichealth/radar/socialinterventions/10453/intervention_wit

h_microfinance_for_aids_gender_equity.html

 Engender Health, Men as Partners and MenEngage http://www.engenderhealth.org/index-main.php

 Sonke Gender Justice http://www.sonkegenderjustice.org.za

 Respectful Maternity Care Toolkit  http://www.k4health.org/toolkits/rmc

 Websites:

www.aidstar-one.com/gender

www.igwg.org

www.whatworksforwomen.org

www.k4health.org/toolkit/igwg-gender

Other programming resources



Next Session Room Numbers:

Please fill out an 
evaluation by going 

to this session’s 
page on your mobile 
app OR by filling out 
a paper evaluation 
in the back of the 

room.

Thank you!

Listen Up: What African MSM Want in the Response to HIV 301

A Practical Way to Maintain Skills Wherever Providers Deliver Babies 302

Establishing an Interactive Education System for Frontline Health Workers 307

Health Finance Food Court: What's Cooking? 308

Shaken, Not Stirred: The Intersection of Alcohol, Gender, and Health 310

A Vaccine's Journey: The Many Steps to Saving Lives 311

Postpartum Family Planning: Bridging Barriers and Motivating Change 405

Combating Counterfeit and Substandard Medicines 407

How Much Will It Cost to Reach Key Populations? 413

Antenatal Corticosteroid Jeopardy!: Exploring Maternal Interventions for Preterm 
Birth 414

Innovations to an M&E System Improves Data Quality and Speed of Malaria 
Prevention Program Results Betts Theatre

Business Planning for the Rest of Us
Continental 
Ballroom

Bringing Together Public and Private Sectors for Health Impact
Grand 
Ballroom


